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2024 Use of Force Analysis

Introduction

The use of force by the police has been and will always be a concern by the public we serve.
Building and maintaining trust is critical for an agency to be able to provide professional community
policing services. This trust can be destroyed with one use of force incident that is perceived to be
excessive. Comparatively, the use of force by police in the United States is very low compared to the
amount of citizen contacts officers make.

In 2024 Georgia saw 5 police officers die in the line of duty. The Georgia Bureau of Investigation
responded to 84 officer-involved shootings across the state. Of the 84 cases, 15 occurred in Fulton
County, 8 occurred in Dekalb County and 5 occurred in Cobb County.

Police use of force occurs in response to suspect non-compliance. When compliance is not present in
a situation, then the perceptions of both the officer and suspect will create the context of the

encountetr.

Analysis

In 2024, 80 use of force incidents were reported reflecting a 34% decrease from 2023, which reported
121 use of force incidents. Of the 80 use of force incidents, 128 uses of force were documented. In
several of the use of force incidents, more than one offender or officer was involved.

The department made 1,680 arrests in 2024, a 15% decrease from 2023 which had 1,983 arrests. The reported
uses of force compared to the number of arrests represent 7.6% of all arrests.

Of all arrests in 2024, 48.93% of arrested persons (822) were identified as black males and 21.25% of
arrested persons (357) were identified as white males. Males are noted as representing 71.85% of all
arrests in 2024. Of all arrests in 2024, 9.58% of arrested persons (161) were identified as white females

and 17.74% (298) were identified as black females. Asian, Indian, and other race were reported as
arrested in .65% of arrests (14) in 2023.

Arrestee

Demographic: Male | Female | Total USE OF FORCE
Black 822 298 1,120 SUSPECTS BY RACE

White 357 161 518

Asian 24 11 35 AND SEX

Indian 4 3 7
Total 1,207 | 473 1,680

11 5
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The most common incident type where an officer used force in 2024 was drug-marijuana cases with
16 events corresponding to this type of arrest. The second most common incident type where an
officer used force in 2024 was for shoplifting. The third most common incident type was for

aggravated assault/battery charges.

USE OF FORCE BY INCIDENT TYPES IN
2024
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DRUG-MARIJUANA POSSESSION
LARCENY-SHOPLIFTING
ASSAULT: AGGRAVATED ASSAULT/ BATTERY-GUN
INFORMATION REPORT
LOITERING AND PROWLING

ASSAULT: AGGRAVATED ASSAULT/BATTERY-..
LOITERING VIOLATION
DISORDERLY UNDER THE INFLUENCE
AGENCY ASSIST
FAMILY-BATTERY/SIMPLE BATTERY
THEFT BY RECEIVING STOLEN PROPERTY
ASSAULT: INTIMIDATION
BURGLARY - FORCED ENTRY-RESIDENCE
RECOVERED STOLEN AUTO
BURGLARY-NO FORCED ENTRY RESIDENCE
DISORDERLY CONDUCT
ASSAULT: SIMPLE ASSAULT/BATTERY
CRUELTY TO CHILDREN

MOTOR VEHICLE THEFT-RECIEVING STOLEN..
OBSTRUCTION-PROBATION VIOLATION
DAMAGE TO PROPERTY - PRIVATE
FAMILY-SIMPLE ASSAULT/ASSAULT
CARRYING A PROHIBITED WEAPON
MISSING PERSON
DRUG-AMPHETAMINE-POSSESSION
SUICIDE THREATS
CIVIL DISPUTE
OBSTRUCTION-RESISTING OFFICER
DRUG-MARIJUANA- WITH OTHER
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Officers drew or aimed their primary (Glock 17) service weapon 65 times in 31 separate incidents. Of
these incidents, 8 occurred during day shift hours, while 23 took place during night shift hours. Many
of these incidents saw multiple officers presenting their weapons, such as during a high risk traffic
stop.

There were no uses of deadly force in 2024.

INCIDENTS WHERE A GLOCK WAS USED
OR DISPLAYED IN 2024
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Electronic Control Devices (ECD) were deployed 43 times in 2024. Of these deployments, 22 were
display only and 15 were discharged at suspects. In the 15 incidents where the ECD was discharged,
7 made contact and achieved full neuromuscular incapacitation (NMI). Of the 22 Taser displays, 16
were effective in gaining compliance.

Hard and/or soft hand control techniques were reported in 5 uses of force. Of these 5 reported uses
of hard and/or soft hand control techniques,2 had a complaint of injury but no visible injuries, 1 was
transported to the hospital with a complaint of injury.

In 2024 the M4 patrol rifle was displayed in 6 incidents.

Thirty-four officers reported a use of force in 2024. Of these 34 officers, 21 reported a use of force
less than three times in 2024 and 10 only a single use of force.

NUMBER OF INCIDENTS PER
OFFICER

4

m Officers m Incidents

-

In 2024, no internal affairs investigations were conducted in relation to use of force incidents.

In 8 cases the suspect complained of injury and 4 of them were transported for treatment. Twelve
suspects had visible injuries, primarily abrasions, and 5 were transported for treatment

Conclusion

The incident of a use of force is statistically very low when compared to the number of arrests made
by the Dunwoody Police Department in 2024. In 2023, force was used approximately once in every
16 arrests. In 2024, that statistic reduced to once every 24 arrests. The reduction in these statistics may
be attributed to several causes.

1. The department began training officers in GST (Gracie Survival Tactics) which has increased
their confidence in handling suspects with soft had techniques and reducing the need to go to
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a high level of force. This has also taught officers how to reduce injuries while in a
confrontation.

The department has seen a 15% decrease in arrests, which means fewer confrontations and
lower use of force incidents.

The lack of complaints regarding uses of force is particularly noted. This is based upon the following:

1.

The training provided to officers. Fach officer of the department receives use of force training
three times each year. Two of these training events occur while participating in departmental
firearms training. This training requires not only a demonstration of a skill set, but also less-
than-lethal methods of effecting arrests or the resolution of an incident. Officers participate
in simulated training exercises or are the observers of training scenarios which do not require
a use of force as a method of resolution. Each officer receives in-service training each year
regarding the constitutional limitations on the use of force.

Departmental members are active participants in professional organizations which directly
impact the department’s performance and culture. This participation helps departmental
members keep current with the latest trends in the law enforcement field. One example of this
is PERF or Police Executive Research Forum. PERF has published the Guiding Principles on
use of force during 2016 and this agency has included them in our training and culture. The
sanctity of human life is at the heart of everything we do.

In-car and body worn cameras are each seen as positive influences in officer behaviors and
actions. Officers have deployed in-car cameras since the departmental go-live date in April
2009. In 2015 full deployment of body worn cameras was completed. The positive aspects of
these devices to protect officers from false allegations of misconduct are regularly used in
briefings and meetings. Further, officers know that their recorded actions and the actions of
others are evidentiary material regularly used in a court of law.

Departmental culture is seen as a positive influence for officers regarding the use of force.
The standards of behavior expected of an officer within the department are very high. This
expectation is supported through the leadership and management of the supervisory staff as
well as the ““Team First” environment of the department.

Officers of the department meet physical standards before employment and are challenged
throughout the year to participate in physical challenges and physical fitness programs.
Physical fitness is seen to be a solid foundation for officers in the field. A physically fit officer
is less likely to resolve an incident with unneeded force when compared to an officer who is
not fit.

The department implemented the T1I training simulator at our annex in 2020. This allows our
officers to conduct scenario-based training that utilizes all platforms. This training was
conducted at shift level throughout 2023.

The department began training in GST (Gracie Survival Tactics) this year. This provides the
officers with more soft hand skills and reduces the need for high levels of force.
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In reference to departmental policy requiring the reporting of a Use of Force, no amendment is
recommended.

S.0.P. A-8 Deadly and Non-Deadly Use of Force section VII.

A. The completion of an electronic Use of Force report is required for each and every
employee of this department in a Use of Force incident under the following circumstances

whether on or off-duty:
1. Visible injury;
2. Complaint of injury;
3. Display or the deployment of oleoresin capsicum (O.C.) spray;
4. Display or the deployment of a Conducted Electrical Weapon (CEW) in a

confrontational situation;

o

Display or discharge of a firearm in a confrontational situation;

6. Any incident in which the officer exercises physical force beyond that of an escort
control techniques used for guidance (i.e., escort).
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